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Hiring Update for the Graduating Class of 2010

The following comments are from the Na-
tional Association of Colleges and Employ-
ers6 (NACE) annual

Marilyn Mackes, NACE executive direc-
tor . AAl'though empl

n ény masodf thedrgezruiting inithe all, seu r2-

vey. While the numbers appear very depress-are seeing some movement to recruit in

ing, we thing it is important for all to be
aware of the broader context in which our
students and graduates compete.

Employers expect to hire 7 percent fewer
graduates from the college Class of 2010
than they hired from the Class of 2009,
according to a new report published by
the National Association of Colleges and
Employers (NACE).

Empl oyer s
Outlook 2010 Fall Previewurvey expect to
trim college hiring again this year, follow-
ing significant cutbacks in hiring that af-
fected the Class of 2009. The Class of 2009
saw employer hiring plans change almost
overnight from a 6.1 percent increase to
an decrease of more than 21 percent,
thanks to the meltdown of the financial
sector last fall. (See Figure, below right.)

Among employers responding to the
2010 survey, 40 percent anticipate cut-
backs and just 17 percent anticipate in-
creasing their hiring. However, the larg-
est group 43 percend plan to maintain
their college hiring at 2009 levels.

Not surprisingly, the primary reason that
employers gave for decreasing their new
college hiring was the economy.

ATraditionall vy, empl
conservative about their college hiring
when the economy

the spring. This is likely due to anticipa-
tion that the economic recovery will be
underway by then. o

By region, the outlook is positive only in
the Northeast, where employers report
plans to increase hiring by 5.6 percent.
All other regions report decreases: Mid-
west €3.2 percent); Southeas®(9 per-
cent); West+36.8 percent).

respdadadi ngwhiatossholld §eRiérs be doing, then, to

help improve their chances for employ-
ment in a tough economy?
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1. Start early and be persistent.
oyers anticipate do-
Networking should be the key focus.

3. Utilize Davidson eCareers for prequali-
fied postings

4. Work closely with one caree
coach/counselor throughouhe year

5. Never miss a chance to meet recruiters at
career fairs, lectures, panels, tours,.etc

6. Dondét .give up

John Adams, Director of Career Ser-
vices

Source: National Association of Colleges and

10 Preview

-6.9%

i s Employet HirilgXproj€rtiors foryFa&l 2009, compared to projections for Fall 2010.
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Sophomore DestinationResource for Internships

Sophomore Destinationwwill be held
during the week of October 19 23, 2009.
During the week, programs and work-
shops will be offered to help sopho-
mores learn about and explore informa-
tion and resources on how to look for
internships. The progranmalso presents

Law School Fair

On Thursday, November 5th the Career
Service Office will host our annual Law
School Fair. 60 schools will attend. Reg-
istrations are already filled up and addi-
tional law schools are on a wait list.

Only top schools and those that students
have shown an interest are invited. This

year, 40 of the 60 law schools that are reg-

istered are from the 2009 list of top 100
law schools from across the United State

Encourage your students with an interest
in law to start finding schools that are the
best fit for them by meeting with and
learning what these schools have to offe

the resources available on choosing a
major, looking at study abroad pro-
grams, and a timeline to help the stu-
dents plan accordingly.

Sophomore Destinationsvill begin
with a kickoff program on Monday,
October 19th at 7:00pm. Through-
out the week workshops will be
offered to help sophomores learn
valuable tips and resources on lo-
cating internship.

The Study Abroad Office also offers
their general information sessionson
Mondays at 1:30pm and Thursdays at
4pm in their conference room. Stu-

dents interested in studying abroad
are required to attend these sessions.
Information on choosing a major is
found in the Career Services office,
including the
Maj or 1 nébo
sources, the Vault and Spotlight
online programs, and evaluations
such as the Myers Briggs Type Indica-
tor and Strong Interest Inventory
through the Career Services office.

Students can contact Rita Baker
for more information or email
ribaker@davidson.edu.

to be Held on November 5th

Students can see the list of law schools

attending through the eCareers database

Sample List of Law Schools Attending

11 Wake Forest Univ.
12 Univ. of Southern

1.Boston College
2. Columbia Univ.

3.Cornell Univ. California
4. Duke Univ. 13Univ. of South
5.Emory Univ. Carolina

6. George Washingtonl4 Tulane Univ.
Univ. 15Univ. of Notre

7.Michigan State Dame

8.Univ. of NC at  16William & Mary
Chapel Hill 17.George Wash-

9. Univ. of GA ington Univ.

10Vanderbilt Univ. 18...and more!

Interaction with employers at career fairs is con-
sidered an impromptu interview. Students

should dress in suits; business casual at the least.

Even at fairs where graduate and professional
schools are coming, students need to still look
their best and make a good first impression!

First-Years Compete, Learn inFirst-Year FirstSteps

Career Services will
get to know your
first-year student
this year through
the Davidson 101
(D101) class during
the month of Octo-
ber. To help stu-
dents get to know
the resources and
Ul UYPEI UWEYEDOEEOI
Career Services D101 program will
extend beyond the regular class time
to include activities scheduled

The first year is a year of transition for
students, and a busy one. It is also an
important year for your student to learn
about the resources that are available in
the Career Services office.

Perhaps the most helpful content for the
first-years to be introduced to is how to
write a resume, how to network, how to

w (@ abautichodsiona thdjob spekar ez U

ship, how to write a cover letter, and how
to determine what their interests are.
This information will serve as a foun-

UT UOUT T OUP Y iuE EigegrN O Bytion to the first -year student as he/

with the First Year/First Stepgrogram.

she continues with their preparation

for what they will do after graduation
from Davidso n.

A list of activities will be offered to the
first-year students through this First
Stepsprogram to encourage them to
learn about our resources, and to com-
pete for prizes at the same time.

The end goal? To help the students
gain the skills and knowledge they
Heed for preparation for their futur e,
while at the same time allowing the stu-
dents to have fun during their busy
and hectic transition to Davidson .

We look forward to getting to know your
student through the D101 classes!
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Just in Time for Juniors Coming in October 2009

Just in Time for Juniorsis a special pro-
gram occurring on Thursday, October

15 at 6p.m. in the Alvarez 900 Room.

The program is designed to focus the
attention of juniors on how to spend
the final summer of their Davidson
career. Juniors who will be abroad in
the spring are strongly encouraged to
attend in order to begin planning be-
fore they leave campus. Programming
targeted to juniors during the month of
October will also include workshops
and a special internship panel and re-
ception.

The summer between junior and senior
year is critical
velopment. Ideally, juniors should
return to campus as seniors knowing if
they will pursue graduate school, full
time employment, a fellowship, ser-
vice, or isomet hi ng
dents get to this point, they can pursue
different options for their last under-
graduate summer, such as internships,

summer researcBtudying abroad, volun-
teering, and establishingtentional meet-
ings with mentors. The critical element of
the summer is the
in deciding what to d

A strong resume and practiced profes-
sional presentation skills will help stu-
dents to secure summer plans that al-
low them to make the most of their
summer . Toward
Ti me for Juniorso
shops on resume writing and finding
internships. Students can also meet
with a career counselor who can help

f 0 rthefm deedop thdirso@n ikdavidfare

goals and implementation plan.

On Wednesday, October 21, Career Ser-
vices will sponsor a panel and reception

s t alistsevitl ted s " '

t h a tstudemsdq
w i share witmead

how they se- |
curedtheir sum-§
mer plans. Pan

spond to struc- _X\§
tured questions

and then the
event will end
with an oppor-
tunity for all

other. This
eventis an ex- E
cellent opportunity for students to prac-

dtiBe-and fine tune their networking abili-

ties with their peers and potentially se-
cure some leads on summer internships.

The Career Services staff looks forward

foestuslets o shark theirtingetnphips t ute working with juniors this fall as they

experiences. Seniors will be invited to
come and share how they decided to
spend their last summers and tips on

secure their summer of 2010 options.
Please encourage your student to take
advantage of the office and its resources.

The Fine Art of Networking for Jobs and Internships

Following is helpful information to share
with students regarding networking:

Networking is about asking for advice and
information. It is a way for students to
learn about different occupations and to
learn about potential graduate programs,
internships and employment prospects

Networking is not asking for a jdb.

Itis a giveandtake interaction with employ-
ers where you ask for
advice, tips and infor-
mation. Networking
is something you do
all the time, and not
just when you are
conducting a job
search.

Anyone that you
know is a net-
working contact.
Use them all asa
resource. Peopleknow people. Those in
your preferred geographic areas might
know people in your preferred industry.
People in your industry area of interest
might know people in your preferred
geographic location. Friends, parents,
faculty, staff, former supervisors, doctors,
everyone you know, might know people
who know people who would be good for
you to meet.

It only takes one person on your list to get
started. You do not need a list of 100
people to get started. Start with one per-
son. Ask him/her about areas of interest
and ask him/her for the names of other
people with whom you should speak. If
you then contact those two people and
repeat the cycle, you will never run out
of networking contacts.

People like to help people. Asking for

ideas and suggestions is not bothering

them. If you are polite, respectful of peo-
pl eds ti me, and
sistance, you do not need to worry that
you are bothering them. People like to
talk about themselves and give advice.

Networking is beneficial to everyone.
Perhaps through your conversations,
someone will refer you to someone who
offers you a job. If you do well in the

job, then you reflect positively on the
person who hired you and on the person
who referred you to that hiring manager.

Prepare for your networking conversations.
Identify what information about you that
you want people to knowThen, practice
delivering theinformation. Decide what
you want to learn from the people with
whom you meet. Make notes about your
conversations in a spreadsheet that in-
clude: who you talked to, how you got

his/her name, what you discussed and
who else your contact thought you
should get to know.

Set a goal for networking Set a goal of how
many people you will contact in a particu-
lar time period. Atthe end of the time
period, evaluate how things are going,
whether you wish to change the informa-
tion you seek, and who to contact next.

a p p rA@Ximeypy ageat agynctipnyintiogucey s -

yourself to people so you can add them
to your contact list. Ask them what they
do and how they got into it. Be prepared
to tell them about yourself. Also ask
them for their business card or contact
information so you can follow up with
them later.

Office of Career Services, Box 7180, Davidson, NC 2803%180
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How to Conduct a Search for Nonprofit Jobs

Following are helpful tips to share with stu-
dents seeking employment with nonprofits.

1. Find nonprofit job among the causes
you are most passionate about.
Students are more desirable candi-
dates if they speak passionately about
their desire to work on a particular
nonprofit cause. They are also likely to
know more about an area if they have
been following it for some time. What
do they care about most? Health care?
The environment? Immigration?

2. Look for organizations that share your
commitment. Start with your own city
or town. There are likely to be several
grass roots organizations locally even
if you live in a small or mediunrsized
city. In larger cities, look at local chap-
ters of national nonprofits. Or take
your nonprofit job search nationwide.
Check out online nonprofit job listings
and subscribe tkey publications
Most organizationsiow list their non-
profit job openings right on their web-
sites, so bookmark your favorite ones and
check in regularly

3. Conduct informational interviews.

3T 1T w2UET | wOl w#EYPEUOOW"

Most people are willing to grant an
informational interview to people who
are looking for nonprofit jobs. Use
current contacts to locate appropriate
individuals. In an informational inter-
view there is no pressure. You are
seeking information...you are really
doing the interviewing. However, it is
not unusual for these interviews to
actually lead to job offers. It is a great
way to make some good contacts. Pre-
pare ten questions before the interview
and be sure to send a thank you note
within 24 hours. Career Services can
help identify contacts through the
Mentors database in eCareers.

4.Volunteer for your favorite nonprofit.

Many nonprofits advertise their in-
ternship opportunities on their web-
sites and in special interest publica-
tions, and you may be able to find
them listed on the maniyonprofit job
search sitesThis is a great way to get
the inside track to a nonprofit job.

5.Find your nonprofit job through online

social networking. Twitter, Facebook
andLinkedln. It is the same as looking
for any job using these methods, ex-
cept that you will look for nonprofit
organizations and people connected
with nonprofits. Mostonprofits now
have a presence on Facebook and
MySpace, and it is easy to search on
keywords such as "nonprofit" on all the
social networking spaces. Follow some
of the good nonprofit job sites such as
Opportunity KnocksldealistandJobs
for Change

6. Castyour net broadly. There arenon-

profit jobs in just about any field.
Consider higher education where
they not only need teachers but also
people with a broad array of skills
(communications, graphic design,
accounting, law, computer program-
ming, etc.). Think about health care
where the need for services for aging
Americans is nearing crisis propor-
tions. Take a look at museumthe
American public is visiting them in
record numbers. Many nonprofit jobs
exist in social assistance agencies.
More nonprofit causes are identified
each year and organizations to serve
them are created at a rapid rate

For more information, students can
make an appointment to talk with John,
Libby or Rita in Career Services.

Source: about.com / nonprofit jobs

(left to right):
Brenda Harvey

(Recruiting Coordina-
tor) Betsy Mclintyre
(Librarian) Julie Lu-
cas (Office Manager),
John Adams
(Director), Rita Baker
(Assistant Director),
Libby Westley
(Associate Director)
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