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It began in 2006 with a small group of stu-

dents coming together to work for social 

ÊÏÈÕÎÌȭɯɯ3ÖËÈàɯÐÛɯÐÚɯ#ÈÝÐËÚÖÕɀÚɯÊÈÔ×ÜÚ-

wide initiative, "Engage for Change."  With 

this initiative, Davidson students choose a 

new theme for social 

action each year, fo-

cusing their service, 

advocacy, philan-

thropy and education 

around this topic.  

(Past themes have 

included issues on housing and the topic of 

education and equity.) This year students, 

staff, faculty and community members are 

ÞÖÙÒÐÕÎɯÛÖÎÌÛÏÌÙɯÍÖÙɯɁ$ÕÝÐÙÖÕÔÌÕÛÈÓɯ)ÜÚɪ

ÛÐÊÌɂȮɯÚÛÜËàÐÕÎɯÛÏÌɯÙÌÚ×ÖÕÚÐÉÓÌɯÜÚÌɯÖÍɯÌÕÝÐɪ

ronmental resources as well as the lack of 

basic environmental rights (clean water, 

clean air, etc.) for all .    

 

To support this initiative centered on 

sustainability and the environment, Ca-

reer Services invites our parents to go 

green and go paperless by having future 

/ÈÙÌÕÛÚɀɯ-ÌÞÚÓÌÛÛÌÙÚɯemailed to you.  

(Some of you have already joined the 

cause, and we thank you!)  All issues of 

the newsletter are also included in a pdf for-

mat on our website, under the Parents link.   

 

To have future newsletters emailed to 

you, go to www.davidson.edu/careers , 

click on the link provided on the right 

side of our homepage, and enter your 

email address.  Thank you!  

Cont. on p. 2 

Social Networking Online Etiquette and Safety Tips
Social networking is the process of in-
creasing the number of your professional 
or social contacts by making connections 
through individuals.  Based on the six 
degrees of separation ideaɭthe idea that 
any two people are separated by no 
more than five peopleɭsocial network-
ing creates interconnected Internet 
groups, or communities.  People make 
contact with individuals who are sup-
posed to be good for them to know and 
who they normally would not have met.    
In general, this is how it works:  you join 
a network and invite people you know to 
join.  These people then invite people 
they know to join, and so on.  Theoreti-
cally, anyone can connect with anyone 
they meet at some point, thus the proc-
ess of social networking.  Perhaps you 
have heard of Facebook?  MySpace?  

LinkedIn?  Classmates.com?  Twitter?  
All are social networking sites.  
 

Social networking sites are useful tools 
for students seeking advice and informa-
tion about jobs and internships.  How-
ever, students need to be cautious when 
putting information on these sites be-
cause it can result in embarrassment, 

incidences of stalking or harassment, or 
identity theft.  There are also rules of 
etiquette that should be practiced with 
the type of information posted on these 
sites for others to see.   
 

Following are general etiquette guide-
lines for students: 
 

Create a user-friendly profile on pro-
fessional sites such as LinkedIn.  It is 
àÖÜÙɯɁÝÐÙÛÜÈÓɯÉÜÚÐÕÌÚÚɯÊÈÙËȭɂ 
 

Invite only true friends or acquaint-
ances to connect.  It is impolite for 
students to ask someone to connect 
with them who does not know them.   
 

 

Support the Environment with Emailed Newsletters  
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Social Networking Etiquette and Safety Tips (cont.) 

Ten Reasons a Freshman Needs a Resume 
Your freshmen student is safely off to 

school. This is a good start.  Now they are 

seeking summer jobs and internships. Be-

fore you know it, they will be thinking 

about the job search. This is one major rea-

son to encourage them to start working on 

their resumes now.  Here are ten more: 

1. Freshmen will learn how to market 

themselves for internships, research 

activities, graduate school and jobs, etc.   

2. Freshmen can identify their current 

strengths and have time to work on 

areas needed for improvement. 

3. When writing their resume now 

freshmen learn what transferable 

skills are and the value they have for 

the liberal arts major. 

4. By looking at their resume, freshmen 

get an idea of the timeframe they have 

to work with to plan for study abroad, 

internships, research opportunities, etc. 

5. Freshmen will learn the value of com-

munity service involvement, highly 

valued in the world of work.  

6. Extracurricular activities are impor-

tant in building skills.  By listing their 

activities on a resume, freshmen learn 

how to relate skills to the positions 

they are applying for.  

 

When making a request of a contact, 
be clear about your intentions . 
 
Just as networking in person is give-
and-take, so, too, is networking online.   
Students should be willing to help 
others whenever they can.  

 
Be thankful and show gratitude to 

anyone who assists with networking, 
whether in person or online.  

 
Pass along requests promptly , and if 
they are not able to do so, indicate why 
immediately.  Avoid becoming the 

weak link in the networking process . 
 
It is more appropriate to craft individ-
ual, targeted messages when making 
requests and sending thank you notes. 
 
#ÖÕɀÛɯÈÉÜÚÌɯÈɯÕÌÛÞÖÙÒɯof contacts and 
risk gaining a bad reputation.  
   

Be honest when creating a profile.  
   

Value the relationships over making 
business deals.  Be genuine. 
 
Consider the picture posted on any 
social networking site.  For some in-
ternships and jobs, employers log on 
to websites such as Facebook to review 
ÚÛÜËÌÕÛÚɀɯÌßÛÙÈÊÜÙÙÐÊÜÓÈÙɯÈÊÛÐÝÐÛÐÌÚɯÖÙɯ
to search for potential candidates.  
$Ô×ÓÖàÌÙÚɯÊÈÕɯÈÓÚÖɯɁÎÖÖÎÓÌɂɯÈɯÚÛÜɪ
ËÌÕÛɀÚɯÕÈÔÌɯÈÕËɯÛÏÌÐÙɯ%ÈÊÌÉÖÖÒɯ×ÙÖÍÐÓÌɯ
picture will come up.   
 
Be considerate when posting a 

ÍÙÐÌÕËɀÚɯ×ÐÊÛÜÙÌɯÖÕɯÈɯÚÖÊÐÈÓɯÕÌÛÞÖÙÒɪ
ing site.  A friend may be seeking a 
ÑÖÉȮɯÌÝÌÕɯÐÍɯÛÏÌàɯÈÙÌÕɀÛȭ 

Following are safety guidelines for stu-
dents to consider:  
 

Change  privacy settings (vary by 
site), limiting personal information 
ÐÕÊÓÜËÌËɯÍÖÙɯÛÏÌɯÚÐÛÌɀÚɯÚÌÈÙÊÏɯÌÕÎÐÕÌɯ
and who can view information.  

 

Create secure passwords.  Include 
combinations of capital/lower case 
letters, numbers and symbols. 
 
Be careful what info is posted on 
these sites.  Information can be saved 
and forwarded. Avoid offensive text 
and pictures, and too much personal 
information, such as intended destina-
tions, home addresses, etc. 

 
Students do not have to add everyone  

to their contact and friends list .   
 

Be wary of strangers.  People can cre-
ate false identities online. 
 
Be aware of risks to the computer , 
such as someone sticking a virus or 
spyware into a download.  

 

7. (ÛɯÐÚɯÐÔ×ÖÙÛÈÕÛɯÛÖɯÜÚÌɯɁÈÊÛÐÖÕɯÝÌÙÉÚɂɯ

describing responsibilities and activi-

ties performed in positions listed on 

the resume.  Freshmen learn early to 

develop this resume writing skill.  

8. Freshmen who start early with re-

sume writing also present a more 

professional appearance when apply-

ing for part -time jobs. 

9. Students who start early with writing 

their resume tend to be more articu-

late during an interview.  

10.A resume is a work in progress.  Trying   

     to remember experience in retrospect 

     is not as easy as editing a resume 

     along the way. 
 

Students can attend Resume Writing 

workshops and make individual ap-

pointments with John, Rita or Libby in 

the Career Services office.  
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A liberal arts education provides students 

with skills that are attractive to employ-

ers.  They include research and writing, 

critical thinking, problem solving, and 

communication, along with language 

skills and multicultural sensitivity.  

 

Students should remember that their total 

college experience will help them shape 

and develop their skills.  Their involve-

ment in sports, eating houses, that intern-

ship with CNN or The Carter Center, writ-

ing for The Davidsonian, or assisting with 

fundraising for the Black and White Ball, 

for example, could provide them with the 

experience and skills they need to land 

them that first job after graduation.  The 

key is for students to learn how to present 

their experiences on their resume, and how 

to explain to employers how their skills 

ÞÐÓÓɯɁÛÙÈÕÚÍÌÙɂɯinto the work environment.   

 

Students often do not know how to tell 

employers about the strength of their 

skills, how they have used these skills in 

their past experiences, or how these skills 

can, and will, be useful in positions for 

which they are applying.   When consider-

ing positions, students should take a 

look at job or internship descriptions and 

make a list of the skills that employers 

are seeking.  Does the position call for 

attention to detail?  The ability to take 

initiative?  Fundraising experience or the 

ability to edit copy or work with website 

design?  Teamwork?  Customer service 

or the ability to organize and plan activi-

ties?  Take note. 

 

Next, students should cross-reference this 

list with a list of the skills they have de-

veloped through community service ac-

tivities, work -study, study abroad,  part -

time jobs, internships, research experi-

ences, etc.   How do the lists compare?  By 

doing this simple exercise students can 

begin to get an idea of what to focus on in 

their resume, and when interviewing for 

jobs with employers . 

 

For more information and discussion on 

this and other career-related topics, stu-

dents can make an appointment with John, 

Rita or Libby in the Career Services office. 

The Value of Internships and Study Abroad  
new college hires who had internships 

have better rates of retention, 62% of new 

college hires had internship experience, 

and nearly half of employers said they 

offer new college hires who have intern-

ship experience an average 6.8% more. 

 

Study abroad experiences are often 

described as life-changing, allowing stu-

dents to experience a culture first-hand, 

learning where different people come 

from and what they are really about.     

 

Only about 4% of students in the USA study 

abroad, yet the world continues to become 

more globalized.  Students who study abroad 

are self-motivated, willing to face challenges, 

and can handle different problems well. 

 

Both internships and study abroad ex-

periences are strong experiential labs.  

More importantly, students have the 

opportunity to learn responsibility,  

become more independent, and foster 

self-confidence. 

 

Students can learn more about intern-

ships in the Getting an Internship work-

shop offered through Career Services.  

For information on study abroad oppor-

tunities, students should contact the 

Study Abroad office located in the Duke 

Building on campus.  

Internships and study abroad experi-

ences are valuable opportunities for stu-

dents.  Both types of experiences are 

important educational opportunities 

leading to increased self-awareness, ma-

turity, and the confidence needed to help 

secure the first job. 

 

With internships students gain experi-

ence and check out fields of interest.  

They also gain an increased awareness of 

their strengths, develop new skills, and 

have the opportunity to learn more 

about themselves and their values.  In 

addition, students learn teamwork skills 

and are able to make mentoring contacts 

helpful to them later when they graduate 

from college. 

 

According to the National Association of 

Colleges and Employers (NACE), 55% of 

employers converted their interns to full-

time hires, 83% of employers said that 


