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The federal government has released the
unemployment figures for the end of
December showing a 7.2% unemploy-
ment rate. This is the highest monthly
rate for at least the last sixteen years.

In the face of this news, it is important to
understand two elements of the job search
for new college graduates. First, unem-
ployment rates for college graduates, espe-
cially new graduates, are historically lower
than for the general population. We gener-
ally see college graduate unemployment
rates running only half or one third of the
level of the general population. It is also
common for organizations to hire new
graduates as replacements for senior per-
sonnel caught in layoffs. Despite this statis-
tical good news, the emotional impact of
the economic news can be disheartening
for all involved. As a parent, your continu-
ing support and understanding is ex-
tremely important for your son or daughter .

The second element of the job search in
times like this is the extraordinary value
of networking as the primary job search

methodology. The numbers tell us that
regardless of how many opportunities may
be out there, the competition will be much
stronger. Fellow graduates from across the
country and experienced personnel re-
entering the marketplace create a strong
applicant pool. The need to put oneself in
the best position to compete is tantamount.

Networking is the strategy that helps
candidates overcome job search obstacles
of all kinds: inappropriate major, gpa
thresholds, positions not advertised, etc.
In good times this is true; difficult times
make this even more true. New gradu-
ates using the networking strategy will

find employment in half the time that

other strategies require.

The career counselors in Career Services
stand ready to teach this process. The
counselors are also available to serve as
coaches every step of the way for stu-
dents engaging in the networking proc-
ess. It is important to remember that
networking requires significant engage-
ment from the job seeker very early in

the process. It is people andtime inten-
sive at the beginning but yields significant
benefits in 5 y

the end. \! <
Networking
requires the
pursuit of
advice and
information ¢
not job postings.
Simply de-
scribed, net-
working in-
volves four
steps: (1) letter or email, (2) telephone
call to schedule a meeting, (3) meeting
and (4) sending a thank you letter for the
meeting. The four steps are repeated
with each contact or referral received.
Simple, yet, extremely powerful.

The Career Services staff will continue
working with all students on utilizing
networking for their pursuit of employ-
ment or graduate study as they face
these extraordinary times.
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Major DecisionsKicks Off With Delicious Declisions

What do tasty treats and learning
about majors have in common? Stu-
dents find out during Delicious
Decisions, the kickoff event for the
annual Major Decisions Series pro-
gram. Delicious Decisions will be
held on Tuesday, January 20, 2009
from 6:30[ 7:30pm in the Career Ser-
vices office. While at Delicious Deci-
sionsstudents sample tasty treats and
sign up for upcoming sessions which
are a part of the Major Decisions
Series, (conducted in late January to
mid -February).

The Major Decisions Series is a program
held each year to help students gather
information helpful to them when choos-
ing a major. It also allows students the
opportunity to meet and talk with alumni
who have graduated from Davidson Col-
lege from the various disciplines.

Any major can prepare students for a
number of career opportunities. The
Major Decisions Series helps students
find out about practical ways to apply
their liberal arts degree through panel
sessions with participating depart-
ments. The sessions last for one hour,
and include faculty who talk about the
coursework related to the major, Career
Services counselors who discuss career
possibilities, and alumni who discuss
what they have done with their degree
in the major since graduating from
Davidson. Students have the opportu-
nity to talk with all panel participants
and ask questions in an informal| and
informative | setting.

A schedule of the departments partici-
pating in the Major Decisions Series can be
found online at www.davidson.edu /
careers. (The schedule is updated
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Choosing a major requires gathering informa-
tion. The Major Decisions Series can help
students get started.

weekly as alumni sign up.) Students
sign up through eCareers, or by stop-
ping by the Career Services office. For
more informatio n you can contact
Rita Baker at ribaker@davidson.edu.

Going Global Connects Here, There & Everywhere

One of the most
valuable online re
sources available to
students through the
Career Services office
is Going Global .

This career explore
tion website is a treasure
trove of information for any student,
whether planning to work abroad or at
home, or for international students plan-
ning to work in the US after graduation.
Students planning to study abroad will
also find excellent information on the
country in which they will be studying.

At the heart of the collection are the
Country Career Guides and the USA

City Guides, which contain more than
10,000 resources for finding international
employment at home and abroad. The
website features 24 countries, and profiles of
40 U.S. metropolitan areas (with more in the
research/planning phase). These guides are
routinely updated to reflect current employ-
ment trends and opportunities .

Each country segment has been devel-
oped by a local career specialist from a
worldwide team , and is packed with
country -specific career information.
Resources include: recommended web
sites, detailed resource descriptions, re-
sume/CV writing guidelines, work per-
mit/visa regulations , insider tips and
professional advice.

Each USA city guide contains informa-
tion and resources on the largest cities
including, business and networking
groups, job search resources, cost ofiv-
ing data, recommended web sites, profes-
sional resources, reliable statistics, and
career and employment advice. Interna-
tional students exploring career options in
the U.S. will find the H -1B employer list-
ings for each city especially helpful .

Other features offered on the Going
Global website are Worldwide Job
Postings and Internship Listings, Key
Employer Directory and Company Pro-
files, and a Global Chat community.

Students can access Going Global
through the Career Services website at
www.davidson.edu/careers . Just click
on the Job Searching link, then click on
the Going Global icon at the bottom of
the page. Students can also stop by the
Career Services office for a tutorial or for
guidance using the site.

PAt the heart of the
collection are the
Country Career Guides
and the USA City
Guides, which contain

more than 10,000
resources for finding
international
employment at home

and abroad.?
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Calling all
parents of
juniors! Please
encourage your
students to attend

lives after Davidson is an important

way for students to make the most of
their time at Davidson. This could
mean that a student tries out an intern-
ship in an area that is related to an
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Time for Juniors: How
to Make the Most of

zation for which he would like to work
after Davidson. Perhaps she chooses

8 OUUwW+EUOwW2 UOO] (04 tyéearch over the summer on a

Wednesday, January 21 at 6 p.m. in the
Career Services office.

Associate Director Libby Westley will
help juniors think through the factors
they need to consider in making their
summer plans and will encourage
them to identify small tasks that they
will complete before spring break to
get them on the road to securing their

thesis topic or in an area of potential
graduate study. There are many
options, and Career Services has
resources to assist students in securing
summer opportunitie s.

The sooner juniors can plug in to the
resources that the Career Services Office
offers, the more likely the opportunity
they accept will be one that meets their

about your student and his or her inter-
ests, the more the people here will be
looking out for things that match your
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alumni and other professionals that jun-
iors start talking to about the ideas they
have for summer plans, the stronger
their goals will be.
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Being intentional about their choice for the summer
and its relationships to their lives after Davidson is

career interests and needs. For example,
deadlines for a variety of opportunities

summer plans.

Being intentional about their choice for an important way for students to make the most of

the summer and its relationship to their

Summer Job and Camp Fair Coming January 28th

Each year we host the Summer Job and
Camp Fair for employers who want to
hire students for the summer. This
year the fair will be held from 12 -3p.m.
on Wednesday, January 28th in the
Student Union .

Many of the employers who register to
attend are from summer camps. There
are all types of camps (boys, girls,
sports, religious, arts, music, for

All types of camp employers attend the Summer

Job and Camps Fair at Davidson.

come and go every dayin eCareers
The more the Career Services staff know

disabled and ill, etc.), and they need a
multitude of program leaders for arts,
crafts, coaching and other activities
such as drama, music, as well as life-
guards, etc. No matter their interest,
there is something for everyone.

Camps provide great summer jobs for
students since they provide room and
board as well as a collegial atmos-

phere. Students learn and develop
management and personnel skills

that enhance their job marketability

in the futur e. They also have the chance
to live and play in the great outdoors and
are paid well to do so.

Most of the camps who recruit each
year at Davison know what great

employees our students are. In fact,
Davidson students are usually the first

their time at Davidson.

‘PAlso attending the job

fair are a number of
departments from
Davidson College who
will be available to talk
with students about job
opportunities on

campusthissummer.?

If your student is looking for some-
thing different, the Career Services
Office has many postings in our
eCareers database, books with in-
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Also attending the job fair are a number
of departments from Davidson College
who will be available to talk with  stu-
dents about job opportunities on campus

Students can take advantage of a
number of businesses and alums

who we have connections

with. Please encourage your stu-

this summer. 2 UUET OU U wE E O wUdent toksio®lzy dnd see one of our

coming to the fair by going online to
their eCareers account.

counselors who can help them plan
for their summer job search.
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